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(A)  Itisthepolicy of Columbus State Community College to make reasonable accommodations

(B)

(®)

which will provide otherwise qudified gpplicants, employees, and students with disabilities
equal access to participate in opportunities, programs, and services offered by the college. Itis
the intent of the college to provide accommodations to such applicant, employee, and student
with aquadified physcd, mentd, or learning disability unlessto do so would fundamentaly ater
the nature of the program or service, would result in an undue hardship to the college, or would
result in adirect threat to the hedth or safety of the individud or others.

Definition of “Qualified Person With a Disability”

“Qudlified person with a disability” refersto those individuas with a disability who meset the
essentia digibility requirements for receipt of services or participation or work in the college' s
programs or Services.

The college subscribes to the definitions of the Americans with Disabilities Act of 1990
(P.L. 101-336) asfollows:

The term “ disability” means, with respect to an individud, aphysica or menta
imparment that subgtantialy limits one or more of the mgor life activities of such
individua.

Individuas who have arecord of such impairment or who are regarded as having such
impairments are dso covered by this policy. According to the U.S. Department of Justice's
Title Il Technicd Assstance Manud, “mgor life activities’ include but are not limited to
walking, seeing, hearing, spesking, breathing, learning, or working.

Definitions of Reasonable Accommodations;

(@D} Reasonable accommodations for qualified employment gpplicants are modifications or
adjustments to the gpplication process which alow persons with disabilities equd
access to employment opportunities as are available to persons without disabilities.

2 Reasonable accommodations for employment are modifications or adjusmentsto a
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job, the work environment, or the way work is performed which enable qudified
employees with disabilities to attain an equd leve of performance or to enjoy equa
benefits and privileges of employment as are available to employees without disabilities.

3 Reasonable accommodations for qualified sudents shal include those services or
auxiliary aids which will assst in ensuring that opportunities to access educationa
programs or services, to benefit from programs or services, and to participate in the delivery of
programs or services are equd to those opportunities of students without disabilities.



